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Dear Candidate

Thank you for your interest in this unusual, thrillin
project to build a brand new school. This offers a
unique opportunity for thestaff to shape and
influence thefuture of many Croydon students ant
lead the development of fresh, innovative subject
delivery in a modern, mulpurpose learning
environment.

The success of our Free School bid was
underpinned by the distinctive ethos that
O2y iNAROGdziSR (2 HhREJISKR
at WCGS (January 2017), the other secondary
phase school in Folio Education Trust.
Consequentlythe team at Folio are keen that this
is shared and developed at Coombe Wood Schox
andthey buy into and embody this ethosvhile
developirg what is unique to the new school.
However, they will also need the strength of
character to adapt these underlying aims to suit
the growing needs of our new student
demographic: ths is a rare opportunity as our
cohortscome together from varied geographical
locations with no previous connections, just a
strong desire to be part of a very different new
school and the excitement that innovation brings.

Although we have nphysicalstate-of-the-art
building to show to panets (yet!), their
commitment to our Core Ideology, and the
potential future we have outlined for their childrer
at our information eveninghas resulted in two
years of oversubscription for places

Joining a dynamic team will offer you ready acce:
to expatise and support within the Trust, but the
flexibility and independence develop your
career. If you are up for this challenge, then reac
on and apply to join us on the journey to create
something unique.

Yours faithfully,
Jonathan Wilden
Chief Execune Officer
Folio Education Trust
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Dear Candidate,

Welcome to Coombe Wood School and the opportunity tc
be a part of a hugely demanding but rewarding project. If
you relish a challenge, thrive on responsibility and have h
levels of resilience and adaptability to take on new roles
then please read on!

If you genuinely believe that core characteristics of
successful sports peoplefeamwork, Respect, Enjoyment,
Discipline, Sportsmanshipare characteristics that when
displayed by young learners, will equally lead to success i
the classroomyou are aligned with owrore values.

I amlooking for passionate leaders and teachetso strive
to help students understad what their very best looks like,
and then work extremely hard to help students reach their
best every day, because teaching matters every day.

In return | want to make your teaching experience at CWS
one where you can do what you do what you came itht®
profession to da; plan, teach and assess your lessons whi
FOOSaaAy3a 2LIRNIdzyAiGASa G2
regular basis.

Successful candidates will join a conscientious and vibrar
team that currently consists of 13 teachers and 5-non
teaching staff., we have the unique opportunity to be able
to only put into place the things that make a positive
difference to students and nothing elggncluding excessive
FYR AYSTFFSOGABS YINJAYy3IH
difference tothe wholech f R f St Qa y2 i

You will also never be alone. My job and that of my
leadership group is to serve the students and serve you, t
staff and to help protect the most precious thing in our
schoolc the learning environments.

Opportunities will be manynd varied for ambitious staff
who produce outstanding results.

If your work ethic and educational values are aligned with
mine and if you are passionate about the role that Health
Related Fitness can play in developing resilient and
determined young learers, then | would love to hear from
you.

Barry Laker, HeadteacheCWS

¢ COOMBE WOOD
SCHOOL
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Mission Statement

Displaying and developing the human values of teamwork, respect, enjoyment, discipline
and sportsmanship in our daily lives, as we journey together towards discovering and
reaching our true personal bests.

As part of Folio Education TruSbombe Wood Schoualill support and promote their coraeology

and long term vision on both a national aglbbal stageAll students, parents, carers and staff will be
SELISOGSR (2 SYONIOS FyR OGA@GSte 62N] (261 NRa
light to determine our words and actions as we all develop into more confident adults amd)you
people.Sport and the values it projects will be at the hearbaf schookpitomised adollows:

- children working with their friends, parents and teacher to solve a challenging
mathematical problem. Collaboration often leads to better aues.

- treating others as you would wish to be treated when a mistake is made in carrying out
a science experiment. It's ok to get things wrong, as long as you learn from your mistakes.

- life moves too fast not to enjoy schodlNe wil encouragall studentsto take every
opportunity on offer and participate to the best dfeir ability in activities such as a school play or
one of the school's sports teams.

- structure liberates and so a set of clear expectationspfments, staff and children
will ensure our community is organised, positive and collaborative. All of these stakeholders are
essential to achieving an outstanding education and should agree to these expectations through our
HomeSchoolAgreement.

- by showing empathy we can intensify our celebration of people's
achievements. We can also offer the necessary support to ensure we all reach our personal best
together.
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To meet the local rising demandWSopened in itstwo-year temporary accommodation in South
Croydon in September 2018 to 180 Year 7 studémzen fullit will offer amaximum of £80 school

places South Croydon is a combination of mixed housing with leafy suburbs.

Following a hugely successful opening perldd/S welcomed 2,500 people to its open evening in mid
September and has received in excess of 1,200 applications for 180 Year 7 places for September 2019

The planned growth in numbers is illustrated below showing the school will be full by 2027

Year Year 7 Year 8 Year 9 Year 10 | Year 11 Year 12 Year 13 Total
2018 180 180

2019 180 180 360

2020 180 180 180 690

2021 240 180 180 180 1080
2022 240 240 180 180 180 180 1350
2023 240 240 240 180 180 180 180 1440
2024 240 240 240 240 180 180 180 1500
2025 240 240 240 240 240 180 180 1560
2026 240 240 240 240 240 240 180 1620
2027 240 240 240 240 240 240 240 1680
2028 240 240 240 240 240 240 240 1680

The temporary and théuture permanent accomodation are both located on a beautiful expansive
green site opposite Lloyd Park in South Croydon, 150 metres from Lloyd Park tram stop. Beyond the
£35 millionnew-build on our 75acre site,we still have extenge green space at our disposal with
outdoor learning opportunities including amphitheatres, chickens and bee keeping facilities already in

GKS LY FyyAy3

sectia.

Coombe Wood School students walk into lessons alive, engaged, resilient, respectful, empathetic and
confident young learners as a result of positive and personalised Health Related Fitness experiences
throughout the school day.They deive from a rangeof geographic locations and so@goonomic
backgrounds with a number requiring the specialist support of our Transition ttéssnablesthem

to better access the secondary curriculum. Having worked hard to establish clear expectations,

g2

studentsare a pleasure to teach.
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The focus on learning and teaching at CWS is relentless. Whether it be teachers planning exciting
lessons, students engaging and working to their very best, parents sending their children to school in
stunning uniform after a good night's sleep or indebd supportstaff at CWS making sure everything

runs smoothly, it is fair to say thatanypeople investime every day in making our classrooms special
places of learning. Our job is to make sure they stay special, every lesson, every day. That is why the
leadership group visit every lesson every @ayl staff benefit from regulalearning and teaching
development sessions, looking for new ways to improve their teaching styles and techniques. In
addition to this, all staff will be training as examiners ag pf their professional development so that

when it comes to preparing students for GCSESs, they know what the markers are looking for and can
passonthis expertise directly to their students.

As part of Folio Education Trust angle have adopted many ofhe curriculum and assessment
practices put in place by our partner school, Wallington County Grammar School, to further enhance
the outstanding provision we offer to our students.

We do not just have happy students, we have students who are going @ladegho, as our mission
statement says, are given every opportunity to discover and reach their true personal bests.

CWSfocuses upon three main academic strands which, for sostedents, may overlap to provide
them with a wellrounded education full obpportunity and memorable experiences.

Strand 1: Sport and Health Related Fitness

Strand 2: Creative and the Performing Adgleveloping area that will begin to flourish more
fully once in our permanent accommodation)

Strand 3: Academic Studies (inclugimonvocational subjects leading to FE)
Key Stages. 3t and 5

/| 22Y0S 222R W[ 26SN) {OK22fQ gAff LIN2E A RS GKS
studentstransition from Key Stage 2 to Key Stage 3 with minimal disrupfiois. will be a particat
challenge while still learning in temporary accommodatidhe progress duringur two-year Key
Stage3 willbe monitored carefully to ensure afludentsacquire anddevelop the core skills necessary

to make informed choices regarding which strand theg best suited tdor YQ By the timestudents
arrive at Easter in Year 8 they should feel confident in their own glblityable to choose the right
GCSEs or Level 2 BTECs that will be onaofteare ready for the next stage in school.life

Sixth Fom

Not allstudents will progress through to Key StageThe Sixth Form pastoral care team will ensure
that students are able to make informed choices which will include other Sixth Form colleges in the
area. Our intention is thastudents do not stay atCoombe Wood School for reasons such as;
familiarity, following the decisions of friends, etc. but will make decisions based upon aspirational
career progression. For thoseudents who choose to stay, their academic performance at GCSE will
be of the highst level matching that of local selective provision. Their progress will be monitored by
the school and the relevant targeted intervention applied. For those who choose to leave the school,
their destinations will be monitored to ensure they find the righath. We will encourage the
expectation that formestudents will continue to engage with Coombe Wood School to share pathway
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experiences with youngestudents. We expect the majority of Coombe Wood Sixth Form J
students to move onto University study in thiK or to access the US College system with the support
of the Trust.

At A level as well as at GCE®YVS will draw and share expertise with its fellow trust member,
Wallington County Grammar School (WCGS), to establish a curriculum offering that is aadigemi
strong and challenging where appropriate. This schdthl a 0.81 Progress 8 scdesst yearsitsin the

top three percent of schools nationwide for progreg®m which CWS can draw useful experience

Thisselective grammar school within Folidllin time support CWS with UCAS applicatiomsgress
to US collegeand? (i K S NJ W RSigpdrtimédhanisrasy Q

The belief at CWS is academic excellence fatadlents, whatever their starting points. By holding
high expectations for evergtudent, and by raising aspirations for everyone, we will ensure that
outstanding teaching and excellent pastoral care combine to create one of the best schools in the
country. In making progress well above national averages, and adding valuestiodalhts, we will
achieve excellent outcomes.

Currently &ssons at Coombe Wood Schaatan
hour long, students have five lessons per day.'
Games lessons on a Friday mornarg be 90 _
minutes. Lessons at CWS should contain the g
following six strategies, thiss what we believe
makesfor an excellent lesson:

The big picture ad measurable lesson objectives
Positive Behaviar and Environment for Learning
Differentiation

Assessment for Learning

Outganding visible progress by all

A o

Engagemenand Enjoyment

Lessons are expected to be clearly planned, the
al@Ay3a WaldNHOGdzZNE f A0SNT G
teaching and consistency conveys and

reinforces expectations for all our students.
Howeverg S R2 y20 glyd G2 wai
our teachers. Yowill own your classroom and

you have the flexibility to adapbur lesson

structure according to individual requirements.

We are looking for a sensible balance between

common structure to bring a shape and focus

to lessons whilst at the same time never

wanting to curb or limit your creativity in

delivering your subject.




Initially we have six houses named after people and places linked to Croydon history. Students and
staff are assigned to houses and with the arriebmore year groups will create a vertical system
bringing the ages groups together and fostering healthy competition in both creative and performing
arts, sports and academic challenges.

@

LUOL DENG

FOUNDATION
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Health Related Fitness through our core valueSEAMWORK, RESPECT, ENJOYMENT,
DISCIPLINE and SPORTSMANSHIP.

Every student follows an individual HRF plan, wmchivates them to make remarkable HRF
progress. This happens in an individual and private way, from the student who has never
played sport or even thought about HRF before, to our elite athletes (sbotenot all of
whom may have gained a place via @porting aptitude assessment) who are already
competing at a high standard of sport outside of scha@uid everyone in between. With the
latest fitness tracking technology in place,
our less confident HRF students can visibly
see themselves getting fittethis is likely to

| inspire them to want to compete in a

= chosen sport. Games less@ and after
school clubs, all delivered by our
professional coaching partnergives them
the platform to begin to do this, as do our
sporting house competitions and ourtef
school clubs.




We have committed to investing
in MyZone technology to provide
HRF monitoring belts for every
student.Using My@ne will mean

' the teachers will be truly
engaged with every aspect of the
& ( dzR S yhéaBhQ providing
motivation and rewarding effort
whilst allowing the students to
flourish in the developmentof
their health and wellbeing.
Coombe Wood School has
secured the services of Adam Daniel MBiAo is the Lead Educator for MyZe to support
the PE tean in effectively integrating Mydhe into the Health Related Fitness Programme.

HRF is not competitive across students, the only competition is each student pushing
themselves along, the systems and technology we have in place enables studentatmlsee

take inspiration from the progress they are making on a daily basis. We are rigorous in
SYyadz2NAy3a GKFG y2 aGdzRSyid wataialLld GKNRdAdAK GKS
celebrate the HRF progress students make but equally they are poteallto be passive in

this area. Our HRF programme is a real and positive step towards better studebemng)
seltesteem, confidence and concentration.

All staff (teaching and neteaching) will meet
individually for 1520 minutes with the
Headteacher in the Sumen term to build upon
the job description and is the opportunity to
agree a focus for the academic year ahead, take
ownership of how staff want to structure their
professional growth and develop their key areas
of interest.In particular, during the growth of the
school there is ample potential for role
development andhis isan important meeting for
staff to highlight the areas they feel themight
like to explore.

Your CPD is something that we take very
seriously As a esult, we have taken the unusual
step of building in nine INSET days to our
academic year calendar in order to adequately
cater for staff CPD requirements.




Recruitment will complete the senior team outlihéelow; there is one vacancy and the SLT posts will
be allocated following recruitment.

Folio Chief
Executive Officer

Headteacher

Senior leadership team will comprise the Head atadf from a combination of
Deputy and Assistant Heads and Senior Teachers includiriyréaetor of Sport

3 Heads of Departmen® Year Leaders & SENCo

15 FTE Teaching sta

Wates have been awarded the contract for thermanent buildings which amdue for completion in

July 20200ver £35 million is to be invested in building a purpose built, stéthe-art school funded

by the EFSA, which will include enhanced sports facilities such as a competition venue within the
sports hall for Basketball and Netball and a-$igle 3G arti€ial floodlit surface.

In addition to the sporting facilities, Coombe Wood School aims to be a centre for the creative and
performing arts developing close links with other providers and performance venues in the local area.
We anticipate that these gerb facilities will encourage our students to participate in their chosen
activity in the evenings and at weekends, as well as creating a hub forcextiaular activities for

other children and members of the community in the local afeacal Plan Re662- Coombe Road
Playing Fields, CRO 5RB




It has truly been a roller coaster so far, full of uphill
challenges that sometimes cannot be expected, but also
full of so many rewarding loop the loops!

| couldn't imagine anything better thamorking with such a close
knit and enthusiastic group of people who are striving to make a
difference to Croydon. It is amazing to be able to mould the school
and be a part of what will continue to be such a huge project.

Working with more limitedesources and space is certainly challenging

but also throwing up new ways of doing things, some of which | will

never look back from, and it is also pushing me to realise strengths |
didn't know | even had!

| wake up feeling full of

purpose each moring to

experience the blueprint
coming to life

0y
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i Our core

g m [D lWE[ﬁH" values prepare
| = students to be
b | productive
citizens and
simply kind
people

| could also never have imagined how vibrant every member of the tear
and their passion rubs off on me. | darl myself becoming a better teacher
through the ethos and systems of the school which are all put in place
perfectly to protect the learning environments, and the pupils and
parents/carers all understand and support these elements of the school. It's
lovely that even the pupils feel that we are all part of the same family or
team.

Every single day is a joy and | am so proud, feel so lucky, and
am still so excited to be part of Coombe Wood School.
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Applicationprocedure

For a confidential discussion earrentvacangesplease contact Jacqueline Baloerr HR Minageron
07891671226 orcareers@cws.foliotrust.uk

Please complete theTrusQ a

I LILIX A Od avdil@bl¢ forfdawnlyad at http://www.cws-

croydon.co.uk/Caree©pportunities and return this with your supporting statement

careers@cws.foliotrust. ukPLEASE ENSURE YOUR NAME IS AT THE START OF THE TITLE OF AN’

DOCUMENTS YOU SUBMIID MENTIONS YOUR SUBJECT SPECIALISM

In compliance with Safer Recruitment Guidelines CVs will not be accepted.

VISIT®y appointment, ptaseenquirevia Jacqueline Baker.

Closing date: 10amMonday 14" January 2019

Interviews: 220 & 239 January

Shortlistedcandidateswill be contactedwith details of the interview process.If you have not heard
from uswithin two weeks of the closing datgleaseassumeyourapplicationhasbeenunsuccessful.

SaferRecruitment

Folio Education Trust &an equal opportunities employerand welcomesapplicationsfrom all sectors
of the community. We are committed to protecting our students and staff and therefore have a
rigorous recruitment processwhich includesassessing | Yy R A $uitabilB/ @ Quork with children.
All staff will be requiredto holdanenhanceddBisclosure.

EqualOpportunities

At Coombe Wood School weelievethat all individualsare of equal value and we are committed
to equal opportunities for all. All people who work and study in the school have the right to be
respectedand valued within a safe and secureenvironment and not to be discriminatedagainst
on the groundsof age,classsex race,disability,sexualorientationandreligionor belief.

Candidate Privacy Notice can be viewed on the website at

http://www.folio -education.co.uk/CurreREmploymentOpportunities

Some notable dates:here practical successful candidateid be asked to attend on 2UJune

Friday215t June

Induction day for all new Coombe Wood teachers, coverir
ethos, values and team building

215" June

Staff INSET and Taster day for some Y7 students (EHCP)

24" June 2019

Staff INSET arldduction day fomll Y7 students

2nd 394% September

Staff INSET days

5 September

Y7 students arrive
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HEAD OF DEPARTMENGADb Descriptior

M1- M6 or UPS3B plus TLR2a

The duties and competencies outlined in this job description
O2YLX SYSyiG GK2aS O20SNBR o6& GKS f1I
Conditions DocumentThe precise activities described below may
develop and vary over time according to the needs and demandsof th

subject and other schoalide or Trustwide demands. Such changes

are to be anticipated whilst still falling with the spirit and intent of this

job description.

Members of the Senior Leadership Team

Ensuring high standards in: Teaching, Learning and Assessment;
Outcomes for Students Personal Development, Behaviour and
Welfare; Leadership and Management.

Duringthe growth phase of the schadfieads of Departmenhay be called upon to be flexible

in the delivery and dischargirtgeir duties. This role will support the school in preparing for

the arrival ofan additionall80 studentsin September 2019 whicfwith the current intake)

gAtft FT2N)Y GKS W[ 2SN {OK22tQ o6YSe {aGl3S oo
W! LILISNI { OK 2 2 f Cwill foloR with fhé éoinfKetiol af Ki¥ Gew buildingst is

important to recognise that the responsibilities difi$ role are likely to vary during the start

up phase.

CWShas a clear Learning and Teaching methodology that lends structure and consistency
across all classrooms, whilst at the same time allowing middle managers to style their
departments in a way thatusts their educational beliefs. 'Structure liberates' but too much
structure stifles and CWS is constantly reviewing the balance in this regard to allow teachers
to teach in their own style within organised classroom environments.

Significant work hasden done by relevargubjectteachers in year one to establish clear
schemes of work and lesson structures that enable all students to make at least expected
progress on their individualised GCSE flightpaths.

TheSubjectLeademwill play a significant relin building on these foundations as they shape
the curriculum structure and methodology ready for delivery of the three year GCSE course
starting in September 202@vhere tey wil lead in theirdesignated areas.

12
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RESPONSIBILITIES
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Deliver high quality lessons in the spirit of the vision for learning set out by the Leadership Group
of the school and the Learning and Teaching principles of the school.

Plan effectively for igh quality teaching, learning and assessment through the creative design
and effective implementation of Assessment Schedules and Schemes of Work.

Engage in a collaborative approach to planning as far as possible.

Engage in or deliver appropriate Continual Professional Development opportunities to enhance
the quality of teaching, learning and assessment.

Maintain a high awareness of current pedagogical and subject specific developments and adopt
as appropriate.

Assist in, and engage with, the monitoring and evaluation of the quality of teaching, learning and
assessment within your Subject Area, in line with school policy, through the frequent use of
learning observations, drop ins, works samplstjdentparent/staff voice and assessment
moderation.

Ensure homework is used effectively to enhance and dev&logientlearning.

Accept and use regular feedback from monitoring and evaluation exercises.

Plan and lead high quality educational trips and events thaewilance learning.

Create a high quality learning environment in the Subject Area through learning focussed displays
and resources.

Studentsmust be exceptionally well prepared for the next stage of their edocatkKey Stage 4 and

Key Stage 5), comparing well against national progress measurssidélihts aregiven opportunities

to start to discover future career plans so that they are confident in making the correct GCSE, BTEC
and A Level option choices at tead of Year 8 and at the end of Year 11.

i

Studentsare able to articulate their knowledge and understanding in an age appropriate way.
They can hold thoughtful conversations with each other and adults.

Maintain a high awareness of howtudents can secure excellent outcomes in public
examinations within your Subject Area thrdug@PDexamination board training and thorough
analyses of past papers, recalled scripts and examiners reports.

Ensure Personal Learning Checklists, Assessments andeScbElvork in all Key Stages are
designed to givetudentsa high awareness of how to be successful and equip them with the
skills to do so.

GivestudentsSTFFSOGABS FSSRol O1 Ay fAyS 6AGK GKS
to effectively to emable them to be successful.

Use School and departmental systems to tratkdent attainment, progress, effort, conduct
and organisation.

Ensure attainment and attitudinal data, as well as written progress reports, are submitted to
the School in line wit School expectations.

Use internal and external attainment, progress and attitudinal data to idestifiglents or
groups ofstudents causing concern for any reason including low attainment, slow rates of
progress, poor effort, poor conduct or poor organisation.

13
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Design and implement high impact interventions both in and outside of lessons that

remedy these concerns and close attainmipnbgress gaps between groups stiidentssuch

as SEND and Pupil Premium.

Use attainment and progress data to differentiate effectively in lessons to ensure appropriate
levels of challenge fastudents

Liaise with Form Tutors, Year Leaders, Senior lteaaled any other relevant people to
communicate key information abostudentattainment, progress and behaviour.

Communicate key information abowstudentsto parents/carers in a timely manner through
appropriate forms of communication such as email, phccalls, face to face meetings or
LI NByiaQ S@SyAy3ao

Use Individual Education Plans and advice from key professionals to ensure personalised
provision and high rates of progress for disadvantagfedents

Students read widely and often across subjects a high standard with fluency and
comprehension appropriate to their age.

This includestudent) & LIANR GdzZl € T Y2NX £ X &a20AF €t FyR Odz G d:NI
becomethoughtful, caring and active citizens in school and in wider society.

i

Studentsare confident and selissured learners. They are proud of their achievements and of
their school.

Studentsare provided with opportunities to discuss and debate issues inrsidered way
showing respect for others.

Deliver a curriculum that successfully enhansesdent) a2 OAlF £ = Y2 NJ £ = & LA NJ
development and reinforces key British values.

Ensure there is a positive culture within your areas of work in wHigtients are passionate

about learning and conduct themselves impeccably.

Build excellent, professional relationships wstindentsbased on mutual respect and trust.

1aS GKS {OK22fQa . SKIFI@A2dz2NJ ' yR [/ dzf G§dzZNB ' yR 9 (K
Ensurestudentsin your care are safe at all times and work in accordance with current School and
nationwide child protection procedures.

Record and log all sanctions, praise and intervention in accordance with Subject Area and School
policy.

Be visiblebefore school, during break and lunchtimes and after school, offering support for staff
andstudentswithin your Subject Area

Model high standards of professional conduct and dress at all times when representing the
school.

Deliver high quality form timeessions followingugdance providedby Heads of Year wheiven.

Mentor and intervene with members of your form group where appropriate, accurately logging
interventions and monitoring their impact.

Encourage youstudentsto understand the importancef staying fit and healthy and make
informed choices about healthy eating, fitness and their emotional and mentabely.

Promote an excellent understanding of hatudentscan stay safe online and encourage an
awareness regarding the inappropriate usfetechnology which includes social networking.

14
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Maintain high quality working relationships with staff that contribute to creating a productive

and happy working environment.

9y 3IF3S gAGK GKS {OK22fQa I|LIINIAalf aeadsSy | VvR
Assist by reflecting on the effectiveness of subject delivery both informally and through the

whole school Self Evaluation Form and School Development Plak wHicNS Wt A @S Q R2 0dz
referred to and progress checked regularly at CWS.

t NBLI NB F2NJ {dzo2SO0G ! NBIF YSSiAy3da dzaray3ad GKS | wC
as timetabled or required in directed time.

Support the School in fulfilling the Scha@velopment Plan.

Work with school leaders internally and externally in reviews and partnerships to develop good
practice.

Contribute to the formulation and review of School policies and procedures.

Support the induction and mentoring of NQTs during their induction.

Support the training of PGGHIdentswithin the school.

Equality of opportunity and diversity is promoted exceptionally well within the school. The whole

culture and ethos of the schoplevents any form of direct or indirect discriminatory behaviour.
Safeguarding is effective and there is a culture of vigilance wétacent) ¢ St FIF NB A a _INEZ
Studentsare listened to and feel safe. Exceptional work is carried out to pratiectents from

radicalisation and extremism.

Attend all training and events required as part of directed time.
Perform supervision duties as required.

Contribute to the wider life of the school.

Perform all other rasonable requests from thideadteacher

The work carried out helps raisstudent motivation, aspiration and achievement, improving
behaviour and contributing to a wide range of school objectives within the School Development Plan
(SDP)
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HEAD OF DEPARTMIENPErson Specification

Area

Essential

Preferred

Qualifications

)l

Good Honours Degree

f Higher degree or

T PGCE, QTS evidence of further study
1 A commitment to obtain
further qualifications
Professional | 1 Evidence of relevant Continuing Professior
Development Development (CPD)
Experience | w Experience of teaching good and w Teaching Advanced Lev
outstanding lessonacross KS3 & KS4 w Experience of researchir]
w Experience of raisingfudentattainment in and initiating subject
an aspect of school work focused initiatives
w Experience of planning and managing w Experience of subject
charge within an aspect of subject based focusedselfevaluation
school work
w Experience of working with a group of
students offering pastoral support.
Knowledge w An outstanding subject knowledge and w Ability to analyse data fo
and Skills understanding ofts place within the specificsubject and
national curriculum pastoral focused purposs
w Understanding of specific subject focused | w Evidence of broader
curriculum development initiatives for research into chosen
students aged 1119 subject(s)
w The ability to teaclyood and outstanding
lessons
w The ability to communicate how to teach
outstanding lessons
w Strong interpersonal and communication
skills
w Highly effective time management,
organisational and administrative skills
w Upto-date knowledge of best pedagogic
practice and an understanding of strategie
to improve Teaching & Learning
w Advanced ICT skills and an imagination ab
the future impact of ICT on learning
w Aware of how to deal effectively with child
protection issues
Personal 1 Swiftly earnrespect from staff andtudents
Qualities 1 Adrive for continuous improvement
9 High standards embracing honesty, integrity, loyalty atndtworthiness
9 Strong intellect, energy and a positive approach to opportunities and
challengesnd resilient in times of adversity
1 Capacity to think incisively and strategically
9 Ability to be flexible and tavelcomechange
1 Ability tomaintain soundudgement under pressure
1 Good team playeand collaborative worker
1 Supportive of the drive for health and fithess among the school commun
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EDUCATION TRUST

Our Academy Trust will support academies that are the first choice of local families because of the
WI2fR adl yRFNRQ SRdzOF GA2Y GKI G &tadertdnd@redaRiBR e | f €
drives our decision making. Smiling faces are complace forstudents and staff as they are happy

being part of the academy and part of a wider Trust community. Being educated as part of this Trust
will mean something to not only the individual but also those who provide the next step of a young
LISNE2Y Q& S Rdeddmpldythghz G NI Ay Ay 3

The service provision which helps drive the individual organisations within the Trust is focused on
quality clistening, understanding and adjusting to meet the needs of those it is designed to serve. A
main objective is to provide a systeof selfchallenge, selimprovement and collaboration with a
shared passion to raise standards and allovstitients to reach their personal best. Nsiudentor
member of staff is neglected but inspired to develop improved life chances and live loritgappyl

lives. As part of the collaboration between academies there is a desire to research pedagogy and
influencesocial change to remove the barriers which limit wedIng and opportunities for recognising

and reaching personal best. Every person desetivesbest and the Trust will do what it takes to
deliver this while ensuring efficiencies and economies of scale wietiker outcomes beyond
outstanding on a global scale.

Contribute towards the changing face of Bhtisducation and be one of the top five performing Multi
¢Academy Trusts in the country, designing and sharing academy improvement strategies.

Open an international school which removes barriers to poor education and litiféaechances.
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